
YES

NO

YESNO

Up to 12 weeks of job -

protected emergency

FMLA leave will apply

YES
Has EE worked at

least 30 days prior to

leave request?
NO

Is EE taking leave because they are
unable to work or work remotely

because they are caring for a child
under the age of 18 as a result of

school or childcare facility closure
due to the COVID-19 emergency?

Do you have 500 or

more employees?

Emergency FMLA Guidelines

FFCRA does not

apply

Not eligible

for FFCRA

First 10 days 

unpaid (may use

emergency sick paid

leave)

Up to 10 weeks  (weeks

3-12) at 66.7% of EE's

regular rate of  pay

Tax credit will be

capped at $200 per day

to $10,000 total
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FFCRA does

 not apply

Family First Coronavirus Response Act

April 1, 2020 - December 31, 2020

Follow us on Facebook & keep an eye on
grouphealthsolutions.com/blog for updates

Start here


